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Sub Themes : 

 
Impact of Covid 19 pandemic- social, 

economic, political, across different 

sectors like healthcare, retail, 

manufacturing, IT and others 

including NGO and non profit sectors 

Disaster Management 

Climate Change 

Creating resilient communities 

Corporate Governance 

Corporate Social Responsibility 

Mental Health 

Risk Communication and Risk 

Management 

Migrant workers 

Employment challenges 

Opportunities 

Regional Security 

Defence and Peace 

Economic Value of Peace 

Peace Building 

The Conference main theme relates to the Covid 19 pandemic that has 

impacted every individual across countries. The present uncertainty 

and the unknown future have brought the world to a standstill. There 

is a clear disruption of the so-called stable system that the developed 

world prided themselves on. Politics, society, economy all are going 

through a radical flux. The pandemic has put the spotlight on 

structural faults in our socio-economic system that have resulted from 

merciless torturing of this planet to satisfy the human greed for more 

material goods. It has revealed the deep-rooted conflicts in society 

and economy. Across countries civil reverberations are visible. This 

disaster has generated new ideas of accountability across every field. 

 
The issues facing disaster management in the developing countries 

are quite different from those in the developed countries. Many 

developing countries are now embarked on a path of economic 

reform and sustainable development in the framework of a globalized 

world. It will create significant problems on many fronts, particularly 

in the area of natural and man-made disasters. Although natural 

disasters can take place at any point, some places like coastal areas, 

hilly terrain, and earthquake prone regions, are likely to face these 

problems more frequently. The pandemic has brought in focus the 

need for a review of the development plans. The priorities have to be 

reworked as health, employment, education, business, environment et 

al have to be reviewed from a totally different perspective. 

 
A regional approach to disaster management is necessary. For that 

purpose, we need to integrate the theories and techniques of 

Regional Planning, Regional Science, and Architecture with those of 

disaster management. Location and resource are important for 

making decisions related to the socio-economic factors. Environment 

is also a critical factor. Here environment is seen in a more holistic 

way by including not just the physical environment, like air pollution 

and water pollution, but it also social and economic environment, 

involving such factors as income, migration, gender, ethnicity, and 

religion. Disaster management is also related to conflict between 

different groups and geopolitical regions. Governance is another 

crucial variable that needs to be considered in decision making. 
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Conflict 

Management 

 

 
Conflict management is the practice of being able to identify and 

handle conflicts sensibly, fairly, and efficiently Since conflicts in a 

business are a natural occurrence of the workplace, it is very 

important that there are people who understand conflicts and 

Theme 
know how to resolve them. This is important in today's market 

more than aver Everyone is string to show how valuable they are 

to the company they work for and at times, this can lead to 

disputes with other members of the beam. Conflict happens when 

two different groups have same incompatibility between 

themselves which leads to a conflict. According to Kenneth W. 

Thomas and Ralph H. Ktmann the five conflict styles that manager 

will follows are Accommodating. Avoiding. Collaborating. 

Competing. 

Compromising According to the University of Florida there are five 

steps to identify and resolve workplace conflicts. They are set the 

scene, gather information, agree to the problem, brainstorm 

possible solutions negotiate solution. 

 
A conference is a unique opportunity to discuss best practices 

within your industry, or those in other industries if the people you 

meet are doing related things Getting a variety of viewpoints can 

help us see where we can changa or improve our own ideas and 

processes. 



This international conference is an attempt to - 
 
 

Understand the paradigm shift in the knowledge base of disaster management and evolve new 

models for policymakers. 

Evaluate the need of Peace Economics and Peace Science for the coordinated growth at global 

level. 

Evaluate the strengths and shortcomings of disaster management capabilities at multiple levels. 

Understand the importance of inclusion of disaster and risk management in academic curriculum 

at higher education institutions. 

Integrate disaster and risk management with peace economics and peace science studies. 

Review the scope of improving syllabi of courses. 

Analyze the need for country specific design and delivery keeping in mind the political, socio- 

economic and cultural differences across the globe. 

Highlight the importance of empirical research, experiential learning, and training & development 

of the various stakeholders in the new emerging system. 

Address the radical structural shifts in the new global economic scenario with reference to 

developing countries and countries in transition. 

 

 

 
 

Sub Themes : 

 
Conflict Design and Dimensions 

Trends in Conflict Research 

Cultural in Conflict 

Conflict and Emotions 

Environmental Conflict 

Ethnic, Religious and Regional Conflicts 

Diversity and Identity in Conflict 

Games and Social Dilemmas 

Community in Conflict 

Intergovernmental Conflict 

Intra-and Inter-Group Conflict 

Law and Social Conflict 

Negotiation Processes 

Organizational and Workplace Conflict 

Power and Status in Conflict 

Relational and Family Conflict 

Social and Organizational Justice 



This Conference is expected to host many eminent Academicians, Professionals and experts from across 

the globe and focus on the multicultural impact on management educations in countries in transitions. 
Registration and Fees 

 

 
 

 

 

 
Send the 

Abstracts and 

the Full Paper to 

international.co 

nference@abbss 

m.edu.in 

 
Abstracts Submission Date : On or before 30th June, 2023 

Full Paper Submission Date : On or before 30th June, 2023 

*Papers may also be presented on any related areas other than the Sub-themes 

mentioned. 

 
 

 
 

 
 

 
 

 

 

Prof. Kshitiz Sharma Prof. Manas Chatterji 

ABBS School of Management Binghamton University, NY 

Student Participation Fees 

Online/In Campus & 

Certification : 

INR 500 

Publication opportunity in indexed 

peer reviewed journals is available at 

extra payment*. 

 
 

 

Registration Link : 

http://bit.ly/3gZHdXl 

FACULTY/RESEARCH 

SCHOLAR/PRACTITIONER 

International Participants : 

Online/In Campus & Certification : 

$50 

 

Indian Participants : 

Online/In Campus & Certification : 

INR 1000 

 

SAARC Participants : 
Online/In Campus & Certification : 

Email : 

kshitiz@abbssm.edu.in 

Email : 

mchatter@binghamton.edu 

 
*Conditions apply 

 

Please find the Bank Details 

for Payments 

$20  
 

Scan and Pay using any UPI 

App 
 

 
 
 
 
 
 

 
Conference 

Contact Details 

 

Prof. Madhumita Chatterji 

ABBS School of Management 

Email : 

madhumita.chatterji@gmail.com 

 
Ms. Chaithra Yadav 
chaithrayadav@abbssm.edu.in 

international.conference@abbssm.edu.in 

+91 08023245516/17/18 

NAME 

 

BANK 

BRANCH 

 
ACCOUNT TYPE 

ACCOUNT NO 

IFSC CODE 

SWIFT CODE 

: ABBS SCHOOL OF 

MANAGEMENT 

: SOUTH INDIAN BANK 

: INDIRANAGAR, 

BANGALORE 

: SAVINGS 

: 0399053000015088 

: SIBL000399 

: SOININ55XXX 

https://docs.google.com/forms/d/1FEv3DboFWbslmv5MRbS0Zh4M0IHMWPhR9A3yPG8nMxU/viewform?edit_requested=true
mailto:kshitiz@abbssm.edu.in
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ABBS SchoOl Of 

Management 

ABBSSM offers Industry oriented contemporary PGDM 

courses in association with industry bodies. The different 

streams of ABBSSM are PGDM- Regular, Global, Banking & 

Insurance, Finance and Allied Services (BIFAS). These 

programs are of two years duration and duly approved by 

the Regulatory body, AICTE and Accreditation Agencies. 

Strategic edge of these courses is the curriculum 

architecture designed based on the contemporary industry 

practices and needs. 
 

 
 

 

 
 

 

 

 
 

 

 
 

www.abbssm.edu.in 

ABBSSM believes in educating and developing the 

management students as future professional leaders who 

will be competent, cultured and confident to undertake 

challenging corporate responsibilities, ABBSSM engages 

both academically qualified faculty from the national and 

international universities and institutes and professionally 

qualified faculty with rich and proven corporate 

experience. The industry and academic interface and credit 

based global immersion programmes are very highly rated 

among students. ABBSSM constantly endeavors not only to 

deliver management education by aligning different 

andragogy and continuous assessment techniques but also 

by assuring effective learning by the students. 

http://www.abbssm.edu.in/

